Student Demographics

Welcome Message

Age and Gender

She:kon, Aaniin, Greetings,

Nation

We are very pleased to present our
stakeholders with our 2021-2022 Annual
Report.

14%
11%

45%
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Communities in Canada

162
of 634

First Nations, MŽtis
& Inuit across

Canada

Communities in Ontario

110
of 138

First Nations across

Ontario
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Anishinaabe

Cree

Haudenosaunee

Other

Unknown

Metis

2% Lenape

<1% MiÕKmaq

1% Inuit

<1% NlakaÕpamux

1% Wabaseemoong

<1% Shusawp

1% Dene

<1% TiÕaztÕen Nation

On behalf of the Board of Directors, we want
to express our gratitude to the staff of FNTI
for your ongoing commitment to our learners,
and for your ability to navigate and quickly
pivot when circumstances suddenly change.
We have completed another successful year,
supporting students and one another through
the continuing COVID challenges.
On February 24, 2022, FNTI experienced a
tragic hangar fire, which destroyed our aviation
training facility, a fleet of 13 planes, dispatch
operations and approved aircraft maintenance
organization. Fire services responded quickly,
but were unable to contain the fire. Students
in residence were quickly evacuated and
relocated until all facilities were deemed safe to
re-enter.
This past year has presented us with incredible
challenges and obstacles, all of which
demanded the strength to be nimble in a crisis.
Kudos to FNTI staff who were able to maintain
operations and make alternate arrangements
for flight training until aircraft leases were
secured. Despite the trauma of loss, staff
ensured that our aviation students maintained
their studies with minimal interruption. FNTI
is diligently working toward rebuilding the
aviation program and training facility.
Our students continue to achieve success.
This year’s graduation rate is 92.3%, evidence
that our learners thrive within our culturallyrelevant learning environment and remarkable
wraparound student supports. FNTI’s rigorous
academic and training programs are enhanced
by Indigenous scholars and Elders who bring
Indigenous Knowledge, cultural practices,
worldviews and ways of knowing to every
delivery across Ontario.

Indigenous-led education is contributing
to positive outcomes in health, well-being,
socio-economics and stronger communities
by delivering relevant programming and
responding to an ever-increasing demand
for education. FNTI graduates become wellrounded, highly-skilled workers and mentors
that are much-valued in society.
Future generations will continue to enjoy highquality Indigenous post-secondary education
and training at FNTI where our past is
foundational to our path forward and includes
exploring Indigenous-led research, innovation,
technological advances and sustainability on
Mother Earth.
Congratulations, nya:wen and miigwetch to
our learners, alumni, cultural advisors, student
success facilitators, faculty and staff for this
year’s successes.
We thank our Board members for their
guidance, engagement and unwavering
support, and for empowering us to provide
students across Canada with culturallygrounded Indigenous post-secondary
education.

Ralph C. Brant
Chair, Board of Directors

Suzanne Katsi’tsiarihshion Brant
President
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Our Logo
The Great Tree of Peace represents the
Haudenosaunee’s Great Law of Peace. The
eagle that sits atop the tree symbolizes
watchfulness and a need to be ever-vigilant
and farseeing, and to ensure the peace,
the union, and the constitution of the
Haudenosaunee is protected. The war club
symbolizes the burial of weapons of war
and continuing peace and union.
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FNTI’s Approach
FNTI provides culturally-responsive post-secondary education that supports
the self-empowerment, healing, identity formation and capacity building for
Indigenous Peoples and communities across Canada.
FNTI has reshaped the post-secondary education model to reflect methods of
program delivery that ensure increased access to Indigenous Knowledge and
employment skills through high-quality education.
Learners participate in programs that are rooted in traditional ways of knowing,
transforming education into medicine for the heart, mind, body and spirit.
We value the adult learning model and view our learners as already possessing
many talents, skills, expertise and knowledge. Our classrooms provide a safe
space for learners to share their gifts with their peers and FNTI team members on
equal footing.
Each course is supported by an instructor, cultural advisor and student success
facilitator, all of whom ensure that Indigenous learners can see themselves and
their realities reflected in their experience. This team ensures that each learner
receives wraparound support to meet vocational learning outcomes, Indigenous
learning outcomes and essential employability skills within their field of study.

MISSION
To provide a unique educational experience, rooted in Indigenous
Knowledge, thereby enhancing the success and strength of our learners,
families and communities.

VISION
We are Ontario’s leading Indigenous post-secondary institute, recognized for
providing high-quality education founded in Indigenous Knowledge, for and
with our learners, in a healthy, harmonious, prosperous and vibrant learning
and research environment.

VALUES
Environment
We provide an inclusive environment that ensures mutual trust and respect.
Indigenous Worldviews, Knowledge and Values
We incorporate Indigenous worldviews, Knowledge and values into all of our
programming and activities.
Learner Success
We commit to the success of our learners, which drives our program
deliveries, policies, as well as learner and operational supports.
Innovation
We continually evolve our programs, supports and operations to facilitate
improvement, positive change and sustainability.
Inclusivity
We value and practice sharing, authenticity, transparency and integrity in all
of our relationships.
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Pillars

Dedication
to Our
Learners

Strategic Planning 2021-2024

Commitment
to Our People

Investment in
Our People

FNTI’s Board of Directors and senior leadership team have developed an
enhanced three-year strategic plan. The strategic plan focuses on the creation
and delivery of our independently-developed standalone programs; the
planning and construction of our new proposed “net zero” academic building;
strengthening our commitment to community-based-and-driven academic
programming; and further developing Indigenous-led institutional research
capacity.
Strategic Goals
•
•
•
•

“My instructors were of
great support and counsel.
As professionals they
understand the dynamics
of the class and appreciate
that students have full-time
employment and families.
My classmates and I
supported one another and
provided the motivation and
inspiration to succeed.”

•

•

Ensuring our learners have wraparound supports, facilities, equipment,
technology and the tools needed for success.
Cultivating an environment that is inspiring and nurturing that encourages
human connection.
Defining our responsibility and embracing Indigenous Knowledge and ways of
knowing.
Strengthening and enhancing community-driven, responsive education that
ensures a circle of wholistic care.
Removing barriers and creating opportunities
for learners to access quality Indigenous
post-secondary education that leads to
meaningful employment.
Creating the space for reciprocal,
community-led research that
empowers Indigenous Peoples
and Knowledge.

- Tammy Manitowabi,
Graduate,
Public Administration and
Governance
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FNTI Enrollment and Alumni Map
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= Active Students

= Alumni Students
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2021-2022 Highlights
COLLABORATIONS
Aboriginal Shelters of Ontario
A partnership ceremony was held between the Aboriginal Shelters of
Ontario (ASOO) and FNTI to acknowledge the work that has taken place to
bring credentialed training to the Indigenous shelters’ network, in efforts to
enhance and strengthen current professional development efforts.

Employment and Social Development Canada (ESDC)
Given FNTI’s history, reach, and proven ability to make a difference in the
lives of learners and communities, Employment and Social Development
Canada (ESDC) identified FNTI as a suitable partner to support the
development of the first-of-its kind IT Apprenticeship Program for
Indigenous Peoples. This partnership creates pathways to employment for
Indigenous Peoples within Canada’s digital economy. With FNTI’s assistance,
the Government of Canada is developing culturally-relevant and portable
micro-credentials, by leveraging best-in-class digital training available across
the public and private sectors.
The Indigenous IT Apprenticeship program will support meaningful and
long-lasting positive change with respect to Indigenous recruitment into
the federal public service, where Indigenous Peoples are significantly
under-represented within the digital workforce in Canada. According
to a 2016 report prepared by the Information and Communications
Technology Council (ICTC), only 1.2% of Indigenous Peoples work in the
digital economy. At the same time, Canada faces a shortage of skilled digital
technology workers. The potential exists to create more opportunities for
Indigenous Peoples within Canada’s digital workforce and beyond. The same
partnerships can also help with capacity-building initiatives and economic
development opportunities within Indigenous communities across Canada.
By bringing public, private, and not-for-profit sectors including Indigenouscontrolled academics, the potential exists to help advance the process of
reconciliation in ways that would not otherwise be achievable. This is good
for the federal public service and for Canada.

12
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CAPACITY DEVELOPMENT
Mohawks of the Bay of Quinte Employment & Training
An agreement to deliver the Personal Support Worker (PSW) certificate to
members of the Mohawks of the Bay of Quinte to build capacity for their
soon-to-be built Wellness Centre. The collaboration resulted in eleven
graduates and a 100% employment rate.

Native Child and Family Services of Toronto
Through a collaboration with Native Child and Family Services of Toronto,
social service worker students identifying as Indigenous within the greater
Toronto Area have access to funding supports and regional cultural
resources.

Saugeen First Nation
Saugeen First Nation (SFN) approached FNTI to assist their community with
providing an avenue to provide formal education for their workforce. As SFN
continues to hire staff for capacity-development, some new employees are
supported and sponsored to take our Social Service Worker diploma while
concurrently working within community.

“I am so glad to see FNTI
bringing culture into
healing. The circle teachings
enabled me to learn. It is
refreshing to see this form of
teaching while maintaining
curriculum. I felt very
included in my learning
growth.”
- Sherry Recollet,
Graduate,
Mental Health and
Addiction Worker
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Government Relations
FNTI works closely with federal and provincial government departments to ensure
that we have adequate resources and supports necessary to provide a positive
learning experience for students. This work has resulted in broader awareness of
FNTI’s goals and vision, and greater inclusion at roundtables and councils where
Indigenous input helps guide decision-making.
This past year presented continued challenges and ever-changing details around
the pandemic, followed by the hangar fire, which required the immediate
development of a post-fire recovery strategy and the opportunity to create a vision
for campus-wide revitalization planning.
FNTI appreciates the warm and enduring relationships and support we receive
from both the Federal and Provincial governments.
FedDev Industrial and Technological Benefits
Through ongoing relationship-building with the FedDev Industrial and
Technological Benefits (ITB) branch, FNTI formed strong ties with various
stakeholders in the aerospace defence sector, who are bidding on contracts with
the Government of Canada and are contractually bound to support Canadian
industry and organizations through donations of in-kind or financial support. When
news of the hangar fire circulated throughout the sector, many of our stakeholder
partners reached out and offered support, which was received with deep gratitude.
Facilities Condition Assessments
A facility engineering inspection of all FNTI buildings was undertaken to understand
the physical condition and life expectancy of our facility portfolio, to inform the
integrity of assets over the long-term, and recommend additional required facilities
to meet current operations and growth plans. The completed assessments will
support the Ontario government’s Indigenous Education Branch in developing
long-term infrastructure planning and asset management for all facilities.
Teaching Greenhouse
Our greenhouse is supporting plant life! With the support of our IT department,
the greenhouse climate computer is modulating temperatures and all operations
can be viewed on a dashboard and adjusted to keep fans, vents, and screens
operating at maximum efficiency. This has been an asset to our restorative justice
department and their efforts to grow vegetables for clients and community
baskets, as well as FNTI’s Grassland Restoration Project with the Mohawks of the
Bay of Quinte and the Nature Conservancy of Canada.

www.FNTI.net
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CONTRIBUTIONS

RESEARCH

Donations

FNTI’s Research and Innovation department had a productive year, preparing
proposals and publishing academic articles and books in well-respected and
widely-read scientific journals around the world. “Indigenous Perspectives on the
Bio-Digital Convergence” was published in AlterNative: An International Journal of
Indigenous Peoples, which led to an invitation to attend the SynBio Symposium
Safe, Secure and Responsible Synthetic Biology Beyond Containment in the
United Kingdom in 2022. FNTI researchers also contributed a chapter “Plant
Persons, More-Than-Human Power, and Institutional Practices in Indigenous
Higher Education” in Communicating in the Anthropocene.

FNTI is deeply grateful for the generous and thoughtful support from individuals
and organizations. Contributions received made our students’ lives easier and
supported them while they follow their education journeys.
Indigenous Peoples Resilience Fund
FNTI acknowledges the generous emergency bursary support received from
Indigenous Peoples Resilience Fund throughout the year. Over 75 students were
supported in emergency situations relating to gaps in technology, food security,
medical needs, children’s special needs, transportation and more.
Native Grassland Restoration Project
FNTI, the Mohawks of the Bay of Quinte (MBQ) and the Nature Conservancy
of Canada (NCC) collaborated on the Native Grassland Restoration Project,
funded by the Grasslands Stewardship Initiative, a habitat restoration initiative
implemented by Grasslands Ontario, a division of Forests Ontario. A habitat
survey revealed that 58 plant species and 31 bird species were identified on
Tyendinaga Mohawk Territory airport lands. Notably, the lands provide a habitat
for monarch butterflies and nesting turtles. In
the fall of 2021, seeds were wild-harvested
and stored for spring germination in FNTI’s
teaching greenhouse, with subsequent
summer planting into the fields.

“It has been a year of
growth spiritually, mentally,
emotionally and physically. I
was worried about going to
college at almost 40 years
old, but I couldn’t have done
it at a better stage of my
life. I am so grateful to be
able to have this experience.
I am learning so much
about myself and I am so
excited for what comes next.
Miigwetch”
- Courtney Taylor,
Virtual Student
Social Service Worker
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Academic Update

Independently-Developed Programming
Full-Time Programs
FNTI submitted our proposed Indigenous Social Work bachelor’s degree
program (BISW) to the National Indigenous Accreditation Board (NIAB) for
consideration. It was approved for “candidacy status” and moved into the
next steps of the application accreditation process. By agreement, NIAB
accredited programs also receive accreditation recognition by the Canadian
Association for Social Work Education (CASWE), allowing graduates to
carry professional credentials into their employment. Significant work has
concurrently been done to submit the BISW to the Indigenous Advanced
Education and Skills Council (IAESC) for program accreditation.
Additional FNTI programs in development for IAESC accreditation
submission include the Bachelor of Indigenous Justice; Bachelor of
Indigenous Sustainable Food Systems; Bachelor of Indigenous Midwifery;
Bachelor of Education, Indigenous Language Specialization; Certificate of
Indigenous Trauma Care; Certificate of Family Violence Prevention Worker;
and Remote Piloted Aircraft Systems.
Our independently-developed programs include various levels of
experiential learning and work placement, which is designed to support
learning outcomes and Indigenous Knowledge integration.

Virtual Deliveries and Digital Systems
FNTI continues to refine its highly-functional and sustainable virtual classroom
environment. Wraparound supports and resources are in place for learners to
create the conditions for success and are constantly evolving based on student
feedback through regular course evaluations.
With these benefits in mind, and respecting the continued health impacts that
in-person gathering could have on the Indigenous communities we serve, FNTI
decided to maintain virtual program delivery throughout 2021-2022, with the
exception of our personal support worker and aviation programs, which both
have experiential components that require in-person training.
A concerted effort to improving the communication flow between FNTI’s student
information system and learning management system has resulted in a more
streamlined information sharing process that improved efficiencies and reduced
the potential for manual error.
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Micro-Credentials
FNTI received approval for the Micro-Credential Challenge Fund by
the Ministry of Colleges and Universities (MCU). MCU supported the
development of 21 micro-credentials organized into five theme bundles:
Indigenous Relations, Addressing Trauma to Strengthen Communities,
Indigenous Justice, Family Violence Worker, Indigenous Peoples’ Gardening
for Food Security, and Health and Wellness.
FNTI’s micro-credentials are rooted in culture and are developed as rapid
training opportunities that can help individuals gain skills or retrain. Our
goal is to help our communities prosper through knowledge, service and
employment.
The micro-credentials will be launched late in 2022.

www.FNTI.net
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Remotely Piloted Aircraft Systems

Hangar Fire

Both FNTI’s Dean of Aviation and Chief Flight
Instructor have completed Transport Canada’s
Remotely Piloted Aircraft Systems (RPAS) advanced
licence holder training for pilots and instructors.
RPAS is a critical piece of emerging flight technology
for Canada, with many applications for
Indigenous communities. In order to safely
integrate RPAS into our Canadian context,
Transport Canada started in 2018 with three
projects and now it has grown to eight projects
this fiscal year.

On February 24, 2022, a devastating fire erupted in our much-treasured and
beloved WW2-era hangar. Since 1990, the hangar was home to FNTI’s postsecondary aviation flight training program, the only program of its kind in Canada,
with a student representation of nearly 50 per cent Indigenous women. The fire
destroyed the entire hangar and training centre, including a fleet of 13 aircraft,
the dispatch centre and our approved aircraft maintenance organization.
Immediately following the tragedy, FNTI pivoted to ensure that all students
could continue their training through alternate avenues. We were fortunate
that aerospace partners and the public offered generous support to keep FNTI’s
aviation students building the skills required to become qualified Indigenous
pilots without delays.

The Good rED Road
The Good rED Road project is the first collaborative
Indigenous Institute-led eCampusOntario project
between Kenjegewin Teg, Seven Generations
Education Institute and FNTI. The one-year program
is designed as an access support for Indigenous
learners who have gaps in their admissions criteria
or are seeking additional confidence moving
into Indigenous Institute-led post-secondary
programming. Completion of the GRR program
includes 18 micro-credentials and can be applied
to most of the programs being independentlydeveloped at any of the three institutes.
Indigenous Sustainable Communities Design
Course
For the second year, FNTI partnered with the
Traditional Native American Farmers Association
(TNAFA) to make the acclaimed Indigenous
Sustainable Communities Design Course available
to FNTI stakeholders, employees and prospective
Bachelor of Indigenous Sustainable Food Systems
students. This intensive training in culture-based
ecological design, natural farming, seed saving,
traditional foods and nutrition, alternative energy,
earth building, earth restoration, natural healing,
Indigenous women in agriculture, midwifery, and
restoring community.
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“I’ve really enjoyed this course!
I only wish it was longer so
I could learn more from the
incredible instructors who’ve
worked with us.”
- Indigenous Sustainable
Communities Design Course
Participant, 2022

Northern Lights Aero Foundation ‘Elsie’ Award
FNTI’s Dean of Aviation, Jo-Anne Tabobandung was presented with the Elsie
MacGill Northern Lights Award for her long career in aviation. She is recognized
for her determination, perseverance, enthusiasm, leadership, inspiration and
contribution to Indigenous pilot training across Canada. The ‘Elsie’ award honours
outstanding women in aviation and aerospace in Canada, celebrating their
achievements and the inspiration they have provided to other women. Elsie
MacGill was acknowledged to have been the first female aircraft designer in
the world, designing the Maple Leaf II and was pivotal in the production of the
Hawker Hurricane in Canada during the Second World War.

www.FNTI.net
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Cultural Practice And Revitalization
Cultural Standards and Guiding Principles
Indigenous Knowledge Digital Vault
Over our history, FNTI has amassed an inventory
of Indigenous digital resources including
interviews, curriculum materials, language
instruction materials, music, recordings of
ceremonies and other digital traditional
resources. These have been edited,
curated, and stored under one
umbrella known as the Cultural
Vault.
Some of the more recent
content includes FNTI-produced
virtual reality documentaries on
traditional food production, prophecy
gatherings with Kevin Ka’nahsohon Deer
and Elders from across Turtle Island as
well as more historic, culturally-significant
documentaries. Webinars with internationally
acclaimed Indigenous author Robin Wall Kimmerer
and learner and educator Joseph Pitawanakwat are
also catalogued for internal reference with permission.
Ceremonies to Support Well-Being
Traditional grief ceremonies were held to support FNTI faculty, students,
and staff to process the tragic news concerning the identification of
unmarked graves at many of Canada’s Residential Schools.
Mid-winter ceremony was held during January to teach various aspects
of the Longhouse Ceremonial Cycle of Ceremonies which includes the
four sacred rituals, the feather dance, the drum dance, personal chant
and bowl game, gifts to be considered and offered to the creator.
Another ceremony was held for staff and students to process the
hangar fire and loss of planes, dispatch and maintenance facility. The
unburdening process contributes to maintaining personal and group
equilibrium.
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FNTI is revising these standards and principles to reflect the breadth of
Indigenous Knowledge and Traditional Teachings of the communities
from which our students attend. These elements will be applied to
program evolution and development, as well as cultural content. We
have seen a significant shift in our learners’ ancestries in the past
five years, with students identifying primarily as Anishinaabe, and
the second largest group identifying as Haudenosaunee, followed
by Muskegowuk. The document in revision pulls contributions from
scholars and representatives of Haudenosaunee, Anishinaabe and
Mushkegowuk communities to reflect ways of knowing from these
important sources.
The Prophecy Gatherings
This 4-part series shared perspectives in confronting environmental
and climate emergencies and consisted of 24 speakers, Indigenous
Knowledge Keepers and academic scholars immersed in our own
ways of knowing, sacred languages, creation stories, and traditional
teachings. The series highlighted traditional knowledge systems from
across Turtle Island, North, Central and South America. Content will be
incorporated into FNTI’s cultural standards and practices and will be
stored in the Cultural Vault.
Corporate Resourcefulness
Staff training and development this year has
focused on both functional skills and soft
skills development.
As a result of a management
survey in July of 2021, managers
identified key areas for training
and development for the
2021/22 year. Training
was completed in five key
areas: employee engagement;
managing difficult situations;
communication; conflict resolution;
and mental health in the workplace.

www.FNTI.net
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Governance

NET ZERO CAMPUS
FNTI moved forward with our vision for an
enhanced and fully-developed net zero campus.
We completed schematic designs, detailed designs,
pre-construction planning, and costing estimate.
Through a request for proposal process, we
selected our trade partners and worked in a virtual
‘big room’ setting to refine our design model, costs,
efficiency and additional building components,
with the vision of achieving our net zero goal. A
funding application for the net zero campus has
been submitted for consideration to Infrastructure
Canada’s Green and Inclusive Community Buildings
stream.

FNTI is governed by a Board of Directors.
“I’m very grateful for
this course and the
amazing ladies that
are our leaders. I have
learned and gained so
much from the materials
and from all the wisdom
shared in class.”
- PSW Student, 2022

2021-2022 Board of Directors
Ralph C. Brant, Chair
Doug Green, Vice-Chair

RESTORATIVE JUSTICE CIRCLE

Winston R. Brant, Treasurer/Secretary

Tontakaye:ri’ne (It Has Become
Right Again or it has come
full circle) Tyendinaga
Justice Circle is a
restorative justice
program providing
support services for
Indigenous Peoples in
Hastings/Prince Edward,
Lennox & Addington and
Frontenac counties.

Kate Brant, Director
Donna Loft, Director
Pam Detlor, Director
Mark McEvoy, Director

We have continued to expand staff
and service areas each year for the past
four years. Over the past five years we
have successfully secured funding for four
Gladue Writers, two Gladue Aftercare Workers,
one Adult Diversion Worker, and one Indigenous
Court Worker.
The TJC team has been working on ease of access
and information to the constituents they serve
regionally over the past year.
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Financial Statement

Statement of Financial Position (Condensed)
Assets

Statement of Operations (Condensed)
Revenue
Grants and Contracts
Tuition
Other Income
Total Revenue

Total Expenses
Deficiency/Excess of
Revenue over Expenses
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2021

2020

$10,978,651
$3,435,728

$7,361,536
$5,180,731

$4,832,859
$3,418,787

$14,414,379

$12,542,267

$8,251,646

2022

2021

2020

$9,604,166
$793,322
$2,331,894

$8,009,964
$629,967
$991,022

$7,854,979
$584,853
$993,171

Total Assets

$12,729,382

$9,630,953

$9,433,003

Current
Long-term Debt
Deferred Contributions

$2,542,080
$3,238,806

$3,002,914
$2,653,560

$1,533,217
$19,721
$925,001

$8,084,665
$2,388,418
$508,599

$6,166,704
$1,877,809
$474,354

$5,309,471
$2,598,035
$385,578

Total Liabilities

$5,780,886

$5,656,474

$2,477,939

Fund Balance

$8,633,493

$6,885,793

$5,773,707

$10,981,682

$8,518,867

$8,293,084

$14,414,379

$12,542,267

$8,251,646

$1,747,700

$1,112,086

$1,139,919

Total Liabilities and Fund
Balance

Expenses
Salaries, Benefits, Staff Training
Program & Administrative
Amortization & Impairment

Current
Property, Plant and
Equipment

2022

Liabilities
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Statement of Financial Position

as of March 31, 2022

FNTI assets totalled $14.4M ($12.5M in 2021)
Cash and temporary investments totalled
$3.3M ($4.1M in 2021)

FNTI generated an
excess of revenues over
expenses of $1,747,700 for
March 31, 2022.

In 2022, FNTI liabilities totalled $5.7M
($5.6M in 2021) and its fund balance was
$8.6M ($6.8M in 2021)

Working Capital
as of March 31, 2022

Funders
Community Foundations Canada
Federal Economic Development Agency for Southern Ontario
Indigenous Services Canada
Ministry of Attorney General
Ministry of Children, Community and Social Services
Ministry of Colleges and Universities
Ministry of Community Safety and Correctional Service
Ontario Council on Articulation and Transfer (ONCAT)

FNTI’s working capital, calculated assets less
current liabilities was $6.9M in 2022
($2.7M in 2021)
FNTI’s current ratio, a measure of its ability to
settle current liabilities was $3.72M in 2022
($1.90M in 2021)
Revenues were $12.7M
consisting mainly of grants
and contracts for the year
ending March 31, 2022.

$10.9M in operating
expenditures this year,
consisting mainly of
salaries and benefits for
the year ending March 31,
2022.
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A current ratio of $3.72M means that there
were $3.72 of current assets available to
settle every $1.00 of current liabilities

FNTI’s Emergency Bursary Fund processed
requests for support associated with
unforeseen circumstances. In total 136
emergency bursary applications, with a value
of $66,800 were supported during 2021-22.
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Private Donor Contributions

Student Retention and Success

Thanks to their immense generosity, which totaled $48,000, we were able to
support our new campus building, hangar recovery and emergent student needs.

Ontario Post-Secondary Partners
Canadore College
Queen’s University
Toronto Metropolitan University
Wilfrid Laurier University

Enrollment Growth
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