We are gathering resumes and cover letters for this exciting and excellent
employment opportunity on Tyendinaga Mohawk Territory.
We are giving priority to ‘work ready’ individuals who seek a strong
employment opportunity in the construction ﬁeld.
The General Contractor has been hired and will be seeking individuals to
form a ‘base crew’ for this Indigenous 18-24 month net-zero construction
project. Many additional employment, ‘upskilling’ and learning
opportunities will be ﬁlled through sub-contractors. In addition, the ‘base
crew’ may gain experience with the General Contractor on a large building
project currently underway in Kingston.
FNTI is an equal opportunity employer, committed to the advancement of
women in the trades. We provide a respectful workplace and encourage
women who have a desire to further their skills development in the
trades to submit a resume. All serious applicants will be included in our
labour pool.

We are looking for individuals interested in working in the mechanical,
electrical, solar, landscaping, and all other construction disciplines. FNTI is
committed to providing contractor/partners with a list of Indigenous
candidates interested in working on this project. All serious applicants will
be included.
The construction phase of the project is scheduled to commence in early
2022, with completion scheduled in the fall of 2023.
If you identify as Indigenous, have an excellent work history, a strong
interest in/or experience in the construction industry, this may be a great
opportunity for you and your community. Competitive pay rates and
beneﬁts will apply to all jobs oﬀered throughout the project with a goal of
80% Indigenous engagement. Training may be available.

Submit resume and cover letter to ipdresponse@fnti.net describing
preferred area of expertise/work you are interested in. References will
be required. Closing date for resume submission is December 03, 2021.
This exciting new Indigenous "Net Zero" building will be constructed using "Integrated Project Delivery" (IPD) construction methodology. For regular updates, follow FNTI's
social media pages.

